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• Current EEO & Diversity Plan

• New Requirements

• Key Revisions

• Feedback
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Major Changes to the EEO Plan

1. Greater focus on equity and inclusion

2. EEO complaint procedures 

3. The “sensitivity to” and “understanding of” 
diverse students requirement is now a system 
core competency and job requirement

4. Longitudinal data analysis of applicant pools 
using the 80% test for adverse impact

5. Longitudinal analysis of SJECCD workforce 
using 80% test for underrepresentation (UR)

6. Strategies to address UR and adverse impact 
must be described, include a timeline, state who 
is responsible, include effectiveness metrics; and 
organized in pre-hire, hiring, and post-hiring 
sections
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Process to Approve EEO Plans

1. On October 3, 2023, the Plan was submitted to the 
State Chancellor’s Office for review.

2. The State Chancellor’s Office provided the District its 
comments on the Plan.

3. The SJECCD Board of Trustees must consider 
the State Chancellor’s comments prior to 
adopting the EEO Plan (5 C.C.R. § 53003(a)(4)).

4. The District’s Board of Trustees must review 
and adopt the EEO plan at a regular meeting 
where the plan is considered as a separate 
action item and not part of the consent agenda. 
(5 C.C.R. § 53003(a)(2)).

5. The District must review its EEO Plan and assess 
progress on an annual basis. This review must take 
place during a regular meeting of the governing board. 
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Component 10
Longitudinal Analysis of the 

District’s Employees and Applicants 

This component checks for adverse impact at each 
stage of the screening process.

It analyzes data by race/ethnicity, gender 
(including non-binary options), and disability for 
each of the seven job categories.  

The analysis uses the EEOC’s 80% (4/5’s) rule for 
adverse impact.

This component identifies where adverse impact is 
found.
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Component 11
Utilizing Data to Determine 

Whether Monitored Groups Are Underrepresented 

This component checks for underrepresentation within the 
District’s workforce by comparing the workforce against the 
District’s projected representation.

It analyzes data by race/ethnicity, gender (including non-
binary options), and disability for each of the seven job 
categories.  

The analysis uses the EEOC’s 80% (4/5’s) rule for 
underrepresentation.

This component identifies where underrepresentation is 
found.



Component 13
Strategies to Address UR and Adverse Impact

1. Its purpose is to state clearly what 
EEO/DEIA strategies will be put in place 
for the next 3 years.

2. Strategies in component 13 must be 
designed to address any UR and adverse 
impact identified in components 10 and 11.

3. Strategies must state who is responsible for 
the strategy, a description and timeline, and 
include effectiveness metrics.

4. This component’s sections include pre-
hiring, hiring, and post-hiring.
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Component 13 (Strategy Example)

Develop specific strategies to ensure the DEIAA 
criteria is meaningfully considered in the 
screening and hiring process

Year One

1.  Require an Equity/EEO Rep on all screening/hiring 

committees.

2.  Change training for screening committees with greater 
focus on DEIAA qualifications.  Add a section on how to 
assess culturally relevant teaching.

Year Two: Implement  the strategies developed in year 
one.

Year Three: Assess effectiveness of adopted strategies, 
make necessary adjustments.
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https://cccpln.csod.com/client/cccpln/default.aspx?ReturnUrl=https%3a%2f%2fcccpln.csod.com%2fphnx%2fdriver.aspx%3froutename%3dLearning%2fCurriculum%2fCurriculumPlayer%26TargetUser%3d318288%26curriculumLoId%3dd5335363-d18e-40af-9679-398b320c9ef1
https://www.chttps/www.cccco.edu/About-Us/Chancellors-Office/Divisions/Institutional-Effectiveness/EEO-Equal-Employment-Opportunityccco.edu/About-Us/Chancellors-Office/Divisions/Institutional-Effectiveness/EEO-Equal-Employment-Opportunity
https://govt.westlaw.com/calregs/Document/IB15782704E1711EDB2F6F2469F16280C?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a898d1d0000018f5e4de0bf2e161d61%3fppcid%3d6f1168f40ee64b979c9993aaf8afc851%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dIB15782704E1711EDB2F6F2469F16280C%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=1&t_T1=5&t_T2=53024.1&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/IB15782704E1711EDB2F6F2469F16280C?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a89a39e0000018f5e2b2708c90bae56%3fppcid%3daffc86fee6d34833b05148fa26ae9d40%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dIB15782704E1711EDB2F6F2469F16280C%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=2&t_T1=5&t_T2=53024&t_S1=CA+ADC+s


SJECCD EEO & Diversity Advisory Committee
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