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• EEO & Diversity Plan (June 2024)

• Key Features
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https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A15%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C679%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A18%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C720%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A21%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C278%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A28%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C538%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A32%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C720%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A34%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C609%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A36%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C416%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A38%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C485%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A40%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C720%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A40%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C512%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A76%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C222%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A79%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C720%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A85%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C264%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A89%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C595%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A94%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C678%2C0%5D
https://www.sjeccd.edu/AdministrativeServices/Documents/EEO-DIVERSITY-PLAN_ADOPTED_at_BOARD-MEETING2020June9SIGNED2020June25.pdf#%5B%7B%22num%22%3A94%2C%22gen%22%3A0%7D%2C%7B%22name%22%3A%22XYZ%22%7D%2C69%2C460%2C0%5D
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A1.  Training

A1.1.  Topics

A1.2.  Trainers

A1.3.  Assessments



A2.  Publications & Websites
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Recognize and commemorate historical 

persons or events from marginalized 

communities via naming or visual arts on 

buildings, rooms, and outdoor spaces
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A3.  EEO Performance Goals

A3.1  Criteria for Evaluation

A3.2  Annual Goal or Initiative
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A4.  Data

A.4.1  Longitudinal / trend Data

A.4.2  Employees with Disabilities

A.4.3  Faculty Hires (Full-time/Part-time)

A.4.4  Gender

A.4.5  Retired Faculty

A.4.6  Two or More Races
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A5.  Recruitment Outreach

Address underrepresentation

A.5.1  Identification

A.5.2  Strategies to address under-representation
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A6.  Affinity Groups

Meet

Inquire

Support
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B1.  Training for Hiring Committees

B.1.1  EEO/Equity Representatives

B.1.2  Assessing Sensitivity & 

Understanding of diverse students

B.1.3  Online interactive training
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B2.  Bias Elimination Training

B3.  Assess Sensitivity to Diversity

B4.  EEO Representatives

B5.  Focused Outreach & Publications

B6.  Recruitment



15

C1.  Campus EEO & Diversity Climate

C2.  Hiring Procedures & Outreach

C3. New Employee Support
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Districts shall implement effective strategies to achieve 
their institutional commitment to diversity detailed in their 
EEO Plans… Strategies may include:

1.  Conduct surveys
2.  Conduct exit interviews
3.  Provide trainings
4.  Update job descriptions
5.  Investigate all discrimination complaints
6.  Comply with codes and regulations
7.  Convey commitment to diversity and inclusion
8.  Update curricular and course descriptions
9.  Conduct longitudinal data analysis 
10.Provide professional development opportunities… 



•

•
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DISTRICTWIDE EEO & DIVERSITY ADVISORY COMMITTEE


