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SJECCD — Title IX Annual Report

1. Purpose & Instructions

This report documents the San José Evergreen Community College District’s efforts to prevent
and address sex discrimination as required of each community college district under Education
Code Section 66282.1(b), added by SB 1166 (2024). The information of this report is provided
by each campus Title IX offices and the District’s Human Resources (Title IX) Department, and
the information has been consolidated for the report’s submission to the State Chancellor’s
Office before or by September 1, 2026.

The applicable definition of sexual harassment is:

“Sexual harassment” means unwelcome sexual advances, requests for sexual favors, and other
verbal, visual, or physical conduct of a sexual nature, made by someone from or in the work or
educational setting.

2. Reports & Complaints Filed
Ed. Code § 66282.1(b)(1)(A)—(B)

“Report” should be interpreted to include any allegation of sexual harassment made to the Title IX Coordinator
(or representative) even if the student/employee chose not to file a “formal complaint” or no official
investigation has otherwise been commenced.

Sexual harassment complaints filed
with Title IX office*

Sexual harassment reports filed

Evergreen Valley College 2 1

San José City College 1 6

*Includes all complaints submitted to the Title 1X office, regardless of whether a formal investigation has begun.

3. Time to Commence Investigation

Ed. Code § 66282.1(b)(2)(A) — Number of complaints for which the time from filing to commencement of an
official investigation fell into each category, by campus.

<2 wks 2 wks-1 mo 1-3 mo 3-6 mo 6-12 mo 12-18 mo >18 mo
Evergreen Valley College 3 0 0 0 0 0 0
San José City College 7 0 0 0 0 0 0

4. Time from Investigation Start to Final Report

Ed. Code § 66282.1(b)(2)(B) — Number of investigations for which the time from commencement to
completion of the final investigative report/final administrative determination fell into each category, by
campus.

Campus <6 months 6-12 months 12-18 months >18 months
Evergreen Valley College 1 2 0 0
San José City College 6 1 0 0
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5. Hearings & Outcomes
Ed. Code § 66282.1(b)(3) — Number of hearings conducted and outcomes, by campus.

Hearing

Informal resolution / Hearing convened; final

settlement decision rendered SChedl.ll.e d/concll.lded;
decision pending
Evergreen Valley College 0 0 0
San José City College 0 0 0

6. Appeals
Ed. Code § 66282.1(b)(4)(A)~(C)

6a. Appeals requested and outcomes, by campus

Appeals requested (complainant or

Campus ) Outcomes of appeals
Evergreen Valley College 0 N/A
San José City College 0 N/A

6b. Employee-respondent appeals under collective bargaining agreement / Ed. Code §§
87669, 88013, 88124

Campus Number of such appeals Outcomes
Evergreen Valley College 0 0
San José City College 0 0

7. Personnel Exempt from Responsible-Employee Status

Ed. Code § 66282.1(b)(5) — List personnel, disaggregated by campus, who are exempt from being responsible
employees under Ed. Code § 66281.8(a)(2)(C).

Position / title exempted Basis for exemption
Evergreen Valley College None to report N/A
San José City College None to report N/A
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8. Governing Board Presentation & Website Posting

Governing board meeting date | August 25, 2026

Agenda item / minutes link https://go.boarddocs.com/ca/sjeccd/Board.nsf/goto?open&id=DX4KTYS37AFE

Date posted August 26, 2026

9. Definitions

+ “Chancellor’s office” means the office of the Chancellor of the California Community Colleges.

*  “Final administrative decision” means the written determination of whether sexual harassment occurred,
made by the decisionmaker following the final investigative report and hearing.

+ “Final investigative report” means the final summary of relevant evidence provided by the Title IX
investigator to the complainant and respondent.

» “Sexual harassment” has the meaning set forth in Education Code § 66262.5.

Certification: I certify that the information in this report is accurate and complete to the best of my
knowledge.

Disgence Shy
Signature: W Date: M

Dio Shipp, Vice Chancellor of Human Resources (Title IX Officer)

San José Evergreen Community College District
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